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COLLEGE OF
ARTS, HUMANITIES
& SOCIAL SCIENCES
THE UNIVERSITY OF ALABAMA IN HUNTSVILLE

FACULTY ACTIVITY REPORT and EVALUATION (FARE)
For Calendar Year 2018
Name:       

Department:       
Current Rank and date first appointed to that Rank:      
	Due Dates
Positions
	Due from Faculty
	Supervisory Assessment due

Back to faculty

	Tenure-track faculty and
Lecturers undergoing reappointment review
	With Dossier, to Chair


	per Faculty handbook for reappointments


	Tenured faculty and 
Lecturers between reappointment reviews

	February 28, to Chair


	April 15

	Chairs
	April 30, to Dean
	June, 15

	Program Directors
	February 28, to Chair


	Chair: April 15 to Dean

April 30 back to Chair

May 10 to PD


: 
Teaching 


Instructions: For teaching, all information should be for THREE calendar years, except for faculty who were either on leave or sabbatical.  For those, add the time on leave or sabbatical (that is for further back one semester for a one-semester leave or sabbatical). 
T1: Enrollments, Grades and SIE’s
Use Template for Summary of Grade Distributions and Student Instructor Evaluations, reporting only courses taught at UAH during the prior three calendar years, and attach to this report or submit with this report.  
Do not report SIE for Music studio or independent study courses. In those cases, follow the reporting recommendations or requirements established by your department. 

Grade distributions are not necessary for courses with enrollments of fewer than 3 (e.g. MU studio courses, Independent Study courses). 
T2: Developments: New Curricula, Pedagogical approaches, technological uses, etc. 

T3: Advising and Mentoring Undergraduate Students
   Provide narrative or any information you deem appropriate here. Include here all Honors theses, independent studies, RCEU’s, and research collaborations. 
T4: EH, CM, HY, PSC, PY: Advising and Mentoring Graduate Students 
T4: All Other Instructional Activities (for example, publications related to teaching, honors theses directed). 
Research, Creative, and Scholarly Activity

Instructions: For this section, all information should go back THREE calendar years (unless another period determined by the department, Exclude time on leave.).  

R1: ARS, MU, TH faculty required: Creative achievements
    performances, exhibitions, etc. in past three years
.
    List distinguishing among Juried, etc: (distinctions defined by department)
Include completed work submitted for performance or exhibition. 

R2: Peer reviewed publications and submissions-under-peer-review  
 (all faculty, and as appropriate for creative artists):

For each publication provide clear information on the extent of peer review, with complete citation. For scholarship currently at a journal and under peer review, specify current status (e.g. initial review, R&R), and journal name.
R3: Other (non-peer review) publications (do NOT include book reviews, these go under disciplinary service). 

R4: Conference Presentations related to Research
R5: Grant activity (submissions, awards, status, funding source). 
R6: Other
Service
For the past three years: For each heading S1 through S4 provide a bulleted list, including only as necessary narrative discussion or explanation. S5 and S6 are optional as appropriate.  (Optional for Chairs)
S1: Departmental Service (include Faculty Senate here only, if applicable)
S2: College Service (optional for Chairs)
S3: University Service
S4: Disciplinary Service (include here professional reviews of manuscript submissions, of conference paper submissions, or of scholarly books).
S5: Optional: Public / Local Community Service (related to your role at UAH) 
S6: Optional: Other
Report on Department and Program Administrative Service
ONLY for 

· Department Chairs

· Associate Deans

· Program Directors (Freshman Composition; English Graduate; Global Studies, Theatre; Women’s and Gender Studies).
1. List the primary challenges and issues facing your department/program with which you have had to contend as chair/program director; indicate how you have addressed them in the past year; and discuss any plans going forward.  (There is no magic number of how many to list, but approximately three to five bona fide challenges would not likely raise eyebrows.)


2. Beyond the primary challenges, at your discretion, detail other significant activities that you consider specifically relevant to your work as Chair.  

Self-Assessment 

NOTE:  The self-evaluation and the Chair’s performance evaluation are among the factors considered in determining reappointment, tenure, promotion, merit pay, and other forms of professional support.

Personal Goals for current year. Insert from prior year FAR here (n/a for new faculty)
These should be in bullet point format.

SA1: Goals for Teaching

SA2: Goals for Research/Creative Achievement

SA3: Goals for Service.

SA4: Other Work-Related goals (optional)  
SA1: Teaching:
Assess your teaching, overall, relating the assessment to the current year as well as personal goals from last year: 

· Needs Improvement

· Reflects a high level of performance
· Superior performance
Explain and/or defend your choice above:

SA2: Research / Creative Achievements:

Assess your Research and/or Creative Achievement, relative to expectations for faculty in your field at institutions similar to UAH and to our College:

· Needs Improvement

· Reflects a high level of performance
· Superior performance
Did you meet your research / creative achievement goals from last year’s list?

· Yes

· Mostly
· No

Explain your two responses above. 
SA3: Service (excluding Chair role; optional for Chairs):

· Needs Improvement

· Reflects a high level of performance
· Superior performance
Did you meet your service goals from last year’s list?

· Yes

· Mostly
· No

Explain and/or defend your choice above, considering your goals from the prior year in your discussion:
SA4 (Chairs and Program Directors only) Administrative Service
· Needs Improvement

· Reflects a high level of performance

· Superior performance

Explain and/or defend your choice above with a frank self-assessment of your performance in this role. Consider all aspects of the role, ranging from the most mundane and technical management of day-to-day operations, to your goals from the prior year (unless this is your first year); to your long-term strategic analysis and vision.
Goals for this Year
Instructions: 
Be clear and specific, as well as realistic and appropriate in setting adequate goals. 

Provide a bulleted list under each heading. 
G1: Teaching
G2: Research
G3: Service (optional for Chairs)
G4: Administrative Service (Chairs and Program Directors only):

Supervisory Assessment

Department Chair or Dean.

N.B.: For all of these questions: In some cases “agree” requires no explanation. In all cases “partially agree” and “disagree” will require some explanation.  

1) Do you agree, partially agree, or disagree with the Faculty member’s self-assessment of teaching performance? Explain as needed 
2) Do you agree, partially agree, or disagree with the Faculty member’s self-assessment of research performance and/or creative achievements? Explain as needed. 

3) Do you agree, partially agree, or disagree with the Faculty member’s self-assessment of performance in the area of service? Explain as needed. 
4) For Dean’s evaluation of Chairs and Program Directors only: Do you agree, partially agree, or disagree with the Chair/Director’s self-assessment of performance? Explain as needed.
5) (a) Are the goals presented sufficiently clear and specific? 
(b) If so, are the goals appropriate, adequate, and realistic? Explain as needed. 
Supervisor Signature _________________________________Date___________

Supervisor Signature (if there are two) _________________________________Date___________

Faculty Acknowledgment:  I have had the opportunity to read and discuss this assessment of my self-evaluation with my supervisor(s).  I understand that I have the privilege of responding in writing, and that such response will be attached to the evaluation.

Faculty Signature: _________________________________________Date____________
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