
2005 Salary Survey Results 
Technical Communicators in 

Huntsville/North Alabama 
The following data is appropriate for compensation analysis, because the information is broken 
down by job function.  Note that other factors may have a significant influence, such as 
whether a communicator works in government or in a company.  In addition, other qualitative 
factors influence compensation, such as specific experience and practices in a given industry.  
These data are for full-time salaried, agency, and self-employed workers who reported annual 
income for a full year. 
Function Experience Base Min Median Max 
Editor  11 38,500 48,000 68,000 
 From 2-5 2 38,500 -- 41,000 
 From 6-10 2 43,000 -- 60,000 
 From 11-15 2 48,000 -- 50,000 
 From 16-25 5 44,300 54,000 68,000 
      
Graphic designer  10 29,500 48,000 100,000 
 From 6-10 3 37,500 78,600 100,000 
 From 11-15 2 29,500 -- -- 
 From 16-25 6 30,000 55,000 78,600 
      
Manager line  9 32,000 64,000 75,000 
 From 2-5 2 32,000 -- 64,000 
 From 11-15 2 49,000 -- 72,000 
 From 16-25 2 60,299 -- 65,000 
 From 26 or more 3 52,000 65,000 75,000 
      
Manager midlevel  2 89,000 -- 103,000 
 From 16-25 2 89,000 -- 103,000 
      
Web Developer  5 42,000 48,600 79,000 
 From 2-5 1 42,000 -- -- 
 From 6-10 3 46,000 48,600 51,000 
 From 26 or more 1 79,000 -- -- 
      
Writer  61 26,250 56,000 89,500 
 From less than 2 2 27,500 -- 33,500 
 From 2-5 8 33,000 36,350 55,000 
 From 6-10 10 26,250 49,515 89,500 
 From 11-15 10 40,000 56,400 80,000 
 From 16-25 27 41,500 60,000 86,000 
 From 26 or more 4 60,000 75,500 80,000 
      
Trainer/Educator  1 63,325 63,325 63,325 
      
Other  12 38,000 46,500 102,000 
      
ALL                                          111 26,250 54,800 103,000 
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