SECTION |
POLICY STATEMENT

ON EQUAL EMPLOYMENT OPPORTUNITY/AFFIRMATIVE ACTION

The University of Alabama in Huntsville is committed to making employment
opportunities available to qualified applicants and employees without regard to race, color,
religion, sex, age, national origin, or disability. All personnel actions and programs, including
recruitment, selection, assignment, classification, promotion, demotion, transfer, layoff and
recall, termination, determination of wages, conditions, and benefits of employment, etc. shall be
administered in accordance with this equal opportunity policy. It is the intent of the University
that, in all aspects of employment, individuals shall be treated without discrimination on any of
the foregoing bases and that employment decisions shall instead be premised upon a person's
ability, experience, and other job-related qualifications.

Additionally, the University is an affirmative action employer of women, minorities,
qualified individuals with a disability, and covered veterans. It is committed to making
sustained, diligent efforts to identify and consider such individuals for employment and for
opportunities arising during employment.

These commitments are designed to meet nondiscrimination/affirmative action
requirements imposed by the following federal and state sources of legal obligation, as amended:
Title VI and VII, Civil Rights Act of 1964; Executive Order 11246; Title 1X, Education
Amendments of 1972; the Rehabilitation Act of 1973; the Equal Pay Act of 1963; the Age
Discrimination in Employment Act of 1967; the Vietnam Era Veterans' Readjustment Assistance
Act of 1974; the Americans with Disabilities Act of 1990; contract and grant agreements with
governmental agencies; and the Alabama Constitution of 1901. The University's employment
and personnel policies include specific administrative procedures and implementing measures
designed to carry out these pledges and to ensure compliance with the foregoing laws.



